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Introduction

The ‘Our Manchester’ strategy sets out the vision for Manchester to be in the top flight of world-class cities by 2025. Critical to the delivery of the

vision is supporting the citizens of Manchester, which includes its children, young people and their families, to achieve their potential and benefit from

its improving economic, cultural, and social capital. The Manchester City Council Corporate Business Plan sets out how Manchester will achieve the

vision of the ‘Our Manchester Strategy’.

The Children and Young People’s Plan 2020 - 2024 - translates the Our Manchester priorities into a vision for ‘building a safe, happy, healthy and

successful future for children and young people’. This means:

● All children and young people feel safe, their welfare promoted and safeguarded from harm within their homes, schools and communities.

● All children and young people grow up happy – having fun, having opportunities to take part in leisure and culture activities, and having good

social, emotional, and mental wellbeing. It also means all children and young people feeling that they have a voice and influence as active

Manchester citizens.

● The physical and mental health of all children and young people is maximised, enabling them to lead healthy, active lives, and to have the

resilience to overcome emotional and behavioural challenges.

● All children and young people have the opportunity to thrive and achieve individual success in a way that is meaningful to them. This may be

in their education, or in their emotional or personal lives

The Children and Education Services Directorate plan 2020 - 2024 is aligned to the Children and Young People’s Plan and incorporates many of its

key themes. It also sets out the contribution made by Children and Education Services to the priorities set out in the MCC corporate Business Plan.

The following slides highlight the directorates successes, provides a clear vision of our principles, our approach and

behaviours and highlights the directorates key priorities and how we will demonstrate impact and respond to the issues of

inequality and disadvantage for children, young people and our staff. The Plan is reviewed and refreshed annually, with the

last review and refresh being 2022/2023. As part of that review we have reviewed, amended and slightly extended our Priorities.



Manchester
The city has a diverse population with many communities. The overall population has continued to grow over the past two decades and Manchester

is home to 547,627 residents of which 130,427 are children and young people aged 0 to 18 years. Over the last ten years Manchester’s child

population has grown at an annual rate of circa 2%.

Our areas of focus during 2022/2023 will be:

● Continuing to develop, strengthen and coordinate services to improve outcomes for children

● Securing timely permanence for children and young people

● Increasing the number of secondary school places available

● Meeting the needs of increasing number of children with additional needs

● Reducing the number of children receiving school exclusions and addressing the impact of COVID-19 on school attendance

● Increasing the EET opportunities for vulnerable groups of C&YP including those with SEND, known to YJ and care leavers

Maintaining our commitment to prevention and early intervention is a priority. The Directorate operates within a national context of increasing

financial pressures, a changing regulatory framework which has an increased focus on the quality of social work practice and management

oversight and ensuring the education system is inclusive, delivers good or outstanding schools and meets the needs of all learners. This requires

the directorate adapts, anticipates and responds to the challenges with purpose and focus. In order to meet the challenges faced the Children and

Education Services Leadership Team have highlighted 7 key priorities which will enable us to deliver effective and efficient services to children and

young people in Manchester.

Many families have benefitted from the city’s growth and expansion but for 

some children and young people living in Manchester can be challenging 

and there are areas in the city where poverty, education, employment and 

health inequality is a concerning feature; attributed to the impact of 

austerity measures, universal credit and welfare reforms. This is evident in 

Manchester’s most recent ‘State of the City Report’ which identified 45.4% 

of children live with poverty, this is the highest level amongst core cities 

and a 2.4% increase since 2016/17. Additionally, it is anticipated the 

Coronavirus may disproportionately impact on those children and their 

families who are less well served.  39% of children are eligible for FSM 

which increased by 7% during the pandemic.



Manchester's children and young people population

12,900 3 and 4 year olds in funded early education

43,650 primary school pupils in Reception to Year 6

33,000 secondary school pupils up to Year 11

2,614 in 16+ education, 1,900 special and 180 PRU

4.9% 16–18 year olds NEET (not in Education Employment or Training)

40% of Manchester 

children are eligible for FSM 

– increasing by 8% during 

the pandemic

A diverse and complex school system 

with 155 languages spoken in the 

city’s schools,

42% with English as an

additional language (Oct Census 2021).
130,427
aged 0-18 years old

Ethnic identity

34% White British

24% Asian

17% Black

1% Chinese

9% Mixed race

8% Other Ethnic group

5% Other White

Over 85,500 school aged children educated across 

182 schools (inc. 75 Academies / Free Schools)



Manchester's children and young people population

12,900 3 and 4 year olds in funded early education

43,650 primary school pupils in Reception to Year 6

33,000 secondary school pupils up to Year 11

2,614 in 16+ education, 1,900 special and 180 PRU

4.9% 16–18 year olds NEET (not in Education Employment or Training)

40% of Manchester 

children are eligible for FSM 

– increasing by 8% during 

the pandemic

A diverse and complex school system 

with 155 languages spoken in the 

city’s schools,

42% with English as an

additional language (Oct Census 2021).
130,427
aged 0-18 years old

Ethnic identity

34% White British

24% Asian

17% Black

1% Chinese

9% Mixed race

8% Other Ethnic group

5% Other White

Over 85,500 school aged children educated across 

182 schools (inc. 75 Academies / Free Schools)



COVID-19

Since March 2020 the country has been subject to various guidance, regulation and a series of lockdowns or restrictions to

manage the impact of COVID-19.

The impact of COVID-19 and the periods of lockdown on the city and its children and young people is increasingly becoming evident. Our

children and young people have shown incredible resilience during this time. Feedback has indicated that they have been eager to get back

to school, restore routines and learning and that many children have reported that they have enjoyed accessing online learning. However,

we know there has been a long lasting impact for children in relation to how they learn, play and interact with each other. In addition, the impact

From the country’s response and disruption to their schooling will be ongoing and not yet fully understood. We do know children and young

People from disadvantaged families have been disproportionately affected, as have more deprived neighbourhoods.

• The education gap between those who are less well served, and their counterparts will have widened significantly

• Increases in levels of anxiety and mental health issues as time goes on

• Higher levels of school exclusions as some young people struggle to return to routine and boundaries

• Lack of opportunities for young people post school and college are likely to lead to increased levels of NEET

There is also much learning from the last 2 years about what has worked well and it is important that this is not overlooked. For example;

• Work life balance for staff and colleagues

• Resilience of our children and families

• Use of technology to engage partners, children and their families and as part of a ‘remote learning’ offer

• Strengthened partnership/relationships

• A single pathway system to access health service
Manchester had one of the highest covid infection rates both regionally and nationally. However, our approach meant that Manchester never closed a 

school and never turned away a vulnerable pupil. We are proud to celebrate the contribution and dedication of school based staff, social workers, 

early help workers and staff in all settings that supported children and young people during this unprecedented national crisis



Informing our priorities 2020 to 2024

In preparation for Our Year 2022 we conducted a survey with schools

and settings.

Between June and November 2021 1198 Children and Young People's

voices across Manchester from over 70 different settings have been

captured through 2022 Our Year engagement activity

This is what some of the key messages

from the findings were:

Our Safer, 

Cleaner, 

Greener 

City
Respondent

s spoke 

about their 

desire for a 

cleaner and 

safer 

Manchester, 

with less air 

pollution and 

more open 

spaces

Our Connections
Family, friends and 

community are 

important to children 

and young people 

living in 

Manchester. Opportu

nities to build and 

explore relationships 

are vital to their 

wellbeing

Our Places
Respondents identified a 

need for spaces in which 

children and young people 

could feel a sense of 

ownership and belonging, 

and where they could safely 

meet and socialise with their 

peers

Our Futures
Children and young people want access to 

education and opportunities, as well as child 

orientated investment in their city and a 

commitment to envionmental sustainability



Our Principles - at the heart of how we will work together

Place children and young people at the centre of everything we do

This means not only the way we work directly with children through our

commissioned and delivered services, but as a city as a whole. It is

our ambition for Manchester to be a truly child-friendly city

Listen to and respond to children and young people

We will recognise and value the voices of children and young people in all

areas of our work, listening to them and responding to what they tell us.

Children and young people will have the opportunity to be active participants

in shaping both policy and practice

Emphasise the importance of prevention and early intervention

We will intervene early through a range of universal and specialist services

to ensure that every child and young person has the opportunity to thrive

and succeed. Early help will be ‘everyone’s business’.

Focus on strengths and building resilience

We will focus on children and young people’s strengths and provide them

with the support to build resilience and overcome obstacles such as adverse

childhood experiences (ACEs) and inequality. We will celebrate their

successes, encourage them to reach their full potential and support them

with effective transition through all life stages through to adulthood.

.Provide the best start in life

We will focus on improving outcomes in the first 1,000 days of a child’s life.

This period is critical to child development and if a baby’s development

falls behind in the first years of life, it is more likely to fall even further

behind in subsequent years..

Working at a locality level we will deliver excellent support for

vulnerable children and young people.

Through developing meaningful relationships and having an empowered,

well trained, diverse, capable and stable workforce which is passionate

about continually improving outcomes for all children.

Promote Inclusion and Equality

We will seek to reduce inequalities such as economic (child and family

poverty), environmental (housing, transport), social and cultural (health,

disability, race and gender) that affect trust, participation, opportunity and

achievement. We will work with children and young people in ways that

work best for them to overcome barriers, ensure a level playing field and

empower them to lead safe, healthy, happy and fulfilled lives.

Innovation, creativity and learning will be at the centre of our

planning and decision making.

We will embrace the knowledge, skills, and the experience of practitioners

and Manchester's residents to ensure we continually improve the

experiences and outcomes for children.
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Our Manchester behaviours - in everything we do we will make sure that:

We work together and trust each other

Working with colleagues and partners from other organisations,

including colleagues from adult services, will be key to driving

change. This requires a culture of openness, trust and sharing to

ensure that best practice, skills and knowledge are shared widely.

Working together will also mean a more joined-up way of working

centred around the child; it will also involve staff feeling

empowered to share information, jointly planning and delivering

support.

We take time to listen and understand

In order to put the child at the centre of everything we do, we need to

understand the world from their point of view and put ourselves in

their shoes. Empathy is therefore vitally important to the way we work

with children and young people.. It is only through understanding what

matters to them that we can support them to succeed.

We ‘own it’ and we’re not afraid to try new things

To enable us to achieve the best for and with our children and young

people, we need to think and act differently. Thinking creatively will

enable us to respond to continuing challenges in new ways. This will

be supported by an environment where healthy challenge and

support is actively encouraged in order to make sure that are all

striving to achieve the best for Manchester’s children.

We are proud and passionate about Manchester

We are passionate about children and young people. This

is reflected not only in the way we work with them, but in all

aspects of our service planning, commissioning and delivery of

services. This is a value-based approach that involves a relentless

drive and focus on improving all areas of children's and young

people's lives, underpinned by a strength based, can do attitude.



Our Priorities
Safe
● Further consolidate Children Services Locality Delivery Model, 

through dynamic collaboration and partnerships; promoting 

equality of opportunity and improving outcomes for children 

and young people; building a safe, happy, healthy and 

successful future.

● Promote, support and enable children living in stable, safe and 

loving homes - achieving ‘permanency’ from 'day 1’ and 

sufficiency and stability of placements.

● Ensure a safe and effective transition at all life stages, 

supporting and developing children’s readiness for school 

through our embedded early intervention and early help 

approach and supporting them into adulthood.

Happy
● Value the voices of children and young people in all areas of 

our work; and use their influence to co-produce and 

commission services that meet their needs.

● Evaluate, develop and embed Manchester's approach to 

Inclusion within schools and settings, foster an environment of 

equality and a feeling of belonging, to continually improve 

attendance and reduce vulnerability.

Healthy
● Continue to learn, develop, evaluate and embed service 

improvements such as the specialist service/offer for 

children with SEND/complex needs.

● Identify and respond to emerging issues/needs of children 

that compromise their wellbeing and outcomes; such as 

youth violence and emotional, mental health and 

wellbeing.

Successful
● Continually improve the experiences and outcomes for all 

children and ‘narrowing the gap’ against national 

benchmarks and attainment averages

● Empower the workforce so that everyone is a leader and 

promote a diverse, inclusive and talented workforce that is 

capable, confident and effective in the management of 

risk, performance and planning; shaping and influencing 

positive outcomes for children

● Ensure there is a sufficient range and choice of high 

quality, care and supported accommodation 

provision, early years, short breaks, schools and settings.



Key strategies to deliver our priorities

● Children and Young People Plan 2020 – 2024

● Children’s Services and Education Service Plans 2021/22 and 2022/23

● Young Carers Strategy 2020 - 2023

● Promoting Inclusion and Preventing Exclusion Strategy 2019 - 2022

● Our Manchester Youth Offer Strategy 2020 - 2023

● Early Help Strategy 2018 – 2022

● Start Well Strategy 2022 - 2025

● Manchester Safeguarding Partnership Strategy 2020/2021

● Family Poverty Strategy 2017 - 2022

● Workforce Development Strategy 2020 - 2022

● Our Children and Young People Participation and Engagement Plan 2021/2022

These are the key strategies which underpin our priorities and through which we will deliver 

improved outcomes for children and young people:



Progress so far

Safe
Further consolidate Children Services Locality Delivery Model, through dynamic collaboration and partnerships; promoting equality of

opportunity and improving outcomes for children and young people; building a safe, happy, healthy and successful future.

• Continued implementation of the locality social work model

• Implementation of locality based Front Door (AGS)

• Implementation of locality based Child With Disability model (CWD)

Promote, support and enable children living in stable, safe and loving homes - achieving ‘permanency’ from 'day 1’, and sufficiency and

stability of placements

• 'Permanence from Day One' culture embedded throughout all assessments, planning and reviews

• Implementation of 6 x Golden Threads of practice for each child including impact chronology, and strengths-based, co-produced plan

• Expansion of the 'no wrong door' offer

• Implementation of permanency planning meetings at key points during child's journey

• Need to check Sean Ws presentation from lga visit

• Public Law Group good practice ensures transparency for families and enhances working with them to secure best outcomes

• 75 children de-escalated from pre-proceedings; stabilising of children looked after – enabling them to safely stay home and avoiding the increases

seen nationally; Impact of effective care planning and placement finding has resulted in reduction of placement moves, and 82% of cared for children

are in family based care.

Ensure a safe and effective transition at all life stages, supporting and developing children's readiness for school through our

embedded early intervention and early help approach and supporting them into adulthood

• A range of integrated early years and early help provisions to support children’s entry into education; the move from primary to secondary education,

transition within care (between placements, moving on from residential care, leaving care), transition to adult services

• 97% Early Years settings and 92% childminders rated as ‘good’ ensures every early start is a good start

• 61% of 2 and 88% 3/4year olds accessing free entitlement to Early years provision (Summer 2021)

• Development of Alonzi House/No Wrong Door – graded as 'excellent' in recent

• Launch of Start Well Strategy 2022 – 2025 working in conjunction with health and early years

• Thriving Babies Project



Progress so far

Happy
Value the voices of children and young people in all areas of our work and use their influence to co-produce and commission services that meet

their needs

• Launch of Care Cooperative and Our Children and Young People Participation Plan (currently being refreshed for this year)

• Appointment of dedicated Engagement Officer to coordinate opportunities for listening to the voice of children and young people

• Our Year 2022 – Consultation and Engagement work, and Launch of Our Year 2022 and submission of Expression of Interest to the Child

Friendly Cities & Communities programme led by UNICEF (CFC) to build on the work and momentum created as part of ‘Our Year 2022’ (which has

recently been approved and will be reported on in the 2023/2024 Plan;

• 94% of children and young people now participate in their reviews and influence their support package

Evaluate, develop and embed Manchester's approach to Inclusion within schools and settings, foster an environment of equaiity and a feeling

of belonging to continually improve attendance and reduce vulnerability.

• Continued embedding of the Manchester Inclusion Strategy

• Launch of new Manchester Virtual School Website

• Development of a virtual school offer for all young people who have/have had a social worker

• A new EHE (Elective Home Education) and S19 policy has been launched and embedded

• 94.1% attendance at school to Half Term 3 – higher than national average (92.3%)

• 5 Year reduction in permanent exclusions from schools

Healthy
Continue to learn, develop, evaluate and embed service improvements such as the specialist service/offer for children with SEND/complex

needs

• SEND Inspection – a positive outcome with no serious weaknesses identified

• Coop Academy Belle Vue opened and SEND capital programme completed providing over 200 new places

• Positive feedback from parents/carers re: summer offer for children with SEND attended by 1400 families

• Improved timescales and quality of EHCPs.



Progress so far

Identify and respond to emerging issues/needs of children that compromise their wellbeing and outcomes; such as youth violence

and emotional, mental health and wellbeing.

• A new I Thrive Framework for system change to improve mental health outcomes for children and young people

• Task Force to prevent children and young people at risk of violence and crime from being excluded from school, launched with schools end of 2021

• Closer working between Manchester Youth Justice and the Virtual School to support a Personal Education Plan (PEP) process for young

people supported by Youth Justice

• Cross border learning review to enhance learning around knife crime that crosses LA boundaries in the GM area, reflecting movement of young

people across local LA boundaries

Successful
Continually improve the experiences and outcomes for all children and ‘narrowing the gap’ against national benchmarks and attainment

averages

• 87.7% of pupils attend a good or better which is better than national and 4th in NorthWest. 93.2% pupils in primary phase and 77.9% secondary (with

inspections of 4 new schools due)

• 98% parents accessed top 3 preferred primary schools & 90% for secondary schools (Spring 2021)

• Weekly school attendance is 94% (Autumn 2021)

Empower the workforce so that everyone is a leader and promote a diverse, inclusive and talented workforce that is capable, confident and

effective in the management of risk, performance and planning; shaping and influencing positive outcomes for children

• Development of a high impact learning culture with thematic learning days, weeks and events; coaching and other development opportunities

• An equality and diversity plan to support out commitment to develop a workforce that reflects our communities

• ‘Commitment to Language’ developed with staff to explore how we talk about and write about our children and young people

• A comprehensive Workforce Strategy that focuses on recruitment & retention, leadership & management, continual professional development,

• First LA area to conduct ‘Degree Apprenticeship in Social Work’ programme across the country

Ensure there is a sufficient range and choice of high quality care and supported accommodation provision, early years, short breaks, schools

and settings

• 87.7% of pupils attend a good or better school – above national averages and 4th in NorthWest region; 93.2% of primary pupils and 77.9% of secondary

• New secondary school Coop Academy opened September 2021 (200 new specialist places)



Outcomes Framework
We measure our progress and successes and therefore we have developed a number of outcome focused metrics to enable us to ascertain whether we have

delivered on our priorities and continued to improve the lives of children and young people in Manchester.

Safe
Further consolidate Children Services Locality Delivery Model, through dynamic collaboration and partnerships; promoting equality of opportunity and

improving the outcomes for children and young people; building a safe, happy, healthy and successful future.

• Continued development of the locality social work model

• Embedded locality based Front Door (AGS)

• Implementation of locality Child With Disability model (CWD)

• Enhanced professional local networks resulting in a more systemic approach to delivering and influencing service provision in localities leading to improved co-

ordination of services for children and their families.

• Continue to develop multiagency team around the school in response to identified issues

Promote, support and enable children living in stable, safe and loving homes - achieving ‘permanency’ from 'day 1’ and sufficiency and stability of

placements.

• Work with key stakeholders Cafcass and Judiciary to safely reduce any national delays in the courts system caused by the pandemic

• Lead regionally through the PLO Toolkit and further embed best practice

• Work alongside the Judiciary and Cafcass to reduce care orders

Ensure a safe and effective transition at all life stages, supporting and developing children's readiness for school through our embedded early

intervention and early help approach and supporting them into adulthood

• Further enhance the range of integrated early years and early help provisions to support and children’s entry into education; the move from primary to secondary

education, transition within care (between placements, moving on from residential care, leaving care), transition to adult services

• Increased free entitlement to early years provision (from baseline of 61% of three and four year olds)

• Work alongside early years settings and childminders to ensure that every early start is a good start



• Implementation Start Well Strategy 2022- 2025

• Launch of Start Well Strategy 2022 – 2025 working in conjunction with health and early years

• Work alongside the Oxford Brookes University to adapt our Thriving Babies, Confident Parents Programme.

Happy
Value the voices of children and young people in all areas of our work, and use their influence to co-produce and commission services that meet their 

needs

• Launch of Care Cooperative and Our Children and Young People Participation Plan (currently being refreshed for this year)

• Our Year 2022 – Consultation and Engagement work, and Launch of Our Year 2022 and submission of Expression of Interest to the Child Friendly Cities & 

Communities programme led by UNICEF (CFC) to build on the work and momentum created as part of ‘Our Year 2022’ (which has recently been approved and 

will be reported on in the 2023/2024 Plan;

• Children and young people involved in co-production of summary offer for children with SEND; young people commissioned to produce a film

Evaluate, develop and embed Manchester's approach to Inclusion within schools and settings, foster an environment of equalityand a feeling of 

belonging to continually improve attendance and reduce vulnerability.

• Continued embedding of the Manchester Inclusion Strategy

• Review and refocus the Young Carers Strategy to ensure the delivery of the outcomes framework Launch of new Manchester Virtual School Website

• Development of a virtual school offer for all young people who have/have had a social worker

• A new EHE (Elective Home Education) and S19 policy has been launched and embedded

Healthy
Continue to learn, develop, evaluate and embed service improvements such as the specialist service/offer for children with SEND/complex needs

• Review the SEND Inspection actions to ensure effective implementation to further improve the SEND offer.

• Review feedback from parents/carers support for children with SEND

• Improved timescales and quality of EHCPs.

• Review findings of Bee Well Survey completed by 4004 pupils in Years 8 and 10 evidence highest scores in GM for wellbeing and self esteem



Identify and respond to emerging issues/needs of children that compromise their wellbeing and outcomes; such as youth violence 

and emotional, mental health and wellbeing.

• A new I Thrive Framework for system change to improve mental health outcomes for children and young people

• Task Force to prevent children and young people at risk of violence and crime from being excluded from school, launched with schools end of 2021

• Closer working between Manchester Youth Justice and the Virtual School to deliver more Personal Education Plan (PEP) for young people supported by Youth 

Justice

• Cross border learning review to enhance learning across LA boundaries in the GM area that reflects the movement of young people across local LA boundaries

Successful

Continually improve the experiences and outcomes for all children and ‘narrowing the gap’ against national benchmarks and attainment averages

• 87.7% of pupils attend a good or better which is better than national and 4th in North West. 93.2% pupils in primary phase and 77.9% secondary 

(with inspections of 4 new schools due)

• 98% parents accessed top 3 preferred primary schools & 90% for secondary schools (Spring 2021)

• Continue the focus on school attendance - weekly school attendance is 95% (Autumn 2021)

• Significant reduction in NEET figures at 5.2%, lowest NEET figure for three years

Empower the workforce so that everyone is a leader and promote a diverse, inclusive and talented workforce that is capable, confident and effective in 

the management of risk, performance and planning; shaping and influencing positive outcomes for children

• Development of a high impact learning culture with thematic learning days, weeks and events; coaching

• An equality and diversity plan to support out commitment to develop a workforce that reflects our communities;

• ‘Commitment to Language’ developed with staff to explore how we talk about and write about our children and young people

• A comprehensive Workforce Strategy that focuses on recruitment & retention, leadership & management, continual professional development,

• First LA area to conduct ‘Degree Apprenticeship in Social Work’ programme across the country

Ensure there is a sufficient range and choice of high quality care and supported accommodation provision, early years, short breaks, schools and 

other settings.

• 87.9% of pupils attend a good or better school – above national and 4th in North West

• 97% Early Years settings and 92% childminders rated as 'good



Scrutiny, self-evaluation and continuous improvement

The directorate plan and priorities will be monitored quarterly.

The measuring of impact will be predicated on a robust system of self-evaluation and a cycle of learning and improvement. Drawing on a wide variety of

inputs such as performance and management data, auditing, service user feedback, practice knowledge and observation.

Delivery and progress against the plan and associated key performance indicators will be supported through a robust approach to qualitative and

quantitative evaluation and evidencing impact; this will be reflected in a bi-annual self assessment of Children’s Services.

The integrated Quality Assurance Framework will be an integral aspect to monitor the quality of intervention, impact and outcomes for Manchester’s

children and young people. It is intelligence and evidence-based and will be a fluid and dynamic process which will adapt and respond to themes raised

internally, through service knowledge, performance and data. This will also include external feedback such as peer support/challenge and targeted

inspection activity. The Framework is responsive, not operating to a set timetable and as such will present short, medium and long term analysis of

strengths and areas for development as they become relevant, and drive associated planning for improvement across services.

Scrutiny and challenge

The independent challenge, scrutiny and support that derives from children and families committees, close working with the Safeguarding Partnership,

sector-led peer review and insight, engagement in regional and national initiatives are all essential to supporting the continual improvement of services.

Inspection and regulatory reviews will serve to validate self assessment findings.

Since Ofsted’s inspection of Children's Services in 2017 which judged 2 areas to be ‘good’ (adoption performance, 

leadership and governance) the trajectory of continuous improvement has been sustained as reflected in subsequent 

Ofsted focused visits (in 2018 and 2019), Peer Reviews and a Local Government Authority Peer Review. However, 

there is still much to be done to realise our ambitions for Manchester’s children and we are committed to building on 

the successes made so far to achieve those ambitions.


